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THAMES VALLEY POLICE 
LOCAL GOVERNMENT PENSION SCHEME: DISCRETIONS WITHIN THE 

SCHEME POLICY STATEMENT 
 
1. Introduction 
 
1.1 The Local Government Pension Scheme (LGPS) changed significantly in 

April 2008 and April 2014, when new arrangements for contributions and 
benefits were introduced. Relevant employers have always had some 
local discretion in applying the LGPS, and there has long been local policy 
in some areas.  The introduction of the new scheme means that there are 
new points to interpret, and specific points on which local policy needs to 
be set.  It is a requirement for each employer to make a written statement 
of its local discretionary policy on these points.  This document sets out 
below the discretions to be applied within Thames Valley Police.   

 
1.2 Throughout this document where reference is made to Chief Constable 

(PCC) please note that this refers to ‘the Chief Constable (Police and 
Crime Commissioner in all cases of staff employed by the Police and 
Crime Commissioner) for the Thames Valley Police Area.’ 

 
2. Scope 
 
2.1 The policy and procedure set out in this document applies to all Police 

Staff employees who have elected to join the Local Government Pension 
Scheme. 

     
3. Discretions within the Scheme 

3.1    Discretion of employer to increase total membership of active 
member 

The Chief Constable (PCC) will, in exceptional circumstances and on a 
case by case basis, award augmented years to increase the membership 
(pensionable service) of a current employee in the pension scheme by up 
to 10 years.   Any such award is delegated to the Director of People in 
conjunction with the Director of Finance (PCC Chief Executive in 
conjunction with the PCC Chief Finance Officer in the case of staff 
employed by the Police and Crime Commissioner) with authority to sub 
delegate. 
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3.2    Discretion of employer to award additional pension 

The Chief Constable (PCC) will not be adopting this discretion to award up 
to £6,500 per year additional pension on retirement.  

The Chief Constable (PCC) will not be adopting the discretion to grant 
extra annual pension of up to £6500 to active scheme members or within 
six months of leaving to members whose employment was terminated on 
grounds of redundancy or business efficiency.  

Where an active scheme member wishes to purchase extra annual 
pension of up to £6,500 by making Additional Pension Contributions 
(APCs), the Chief Constable (PCC) will not be adopting the discretion to 
contribute towards the cost of purchasing that extra pension via a Shared 
Cost Additional Pension Contribution.   

3.3    Discretion to permit flexible retirement 

The Chief Constable (PCC)  will consider requests for flexible retirement 
on a case by case basis, allowing an employee, aged 55 or more to 
reduce his/her hours or grade, and receive part or full payment of pension 
benefits under the main scheme regulations. In those cases the Director of 
People will also consider waiving any actuarial reduction in the pension 
and lump sum due to the early payment, of the pension. The power to 
agree a request for flexible retirement and to determine whether to waive 
any actuarial deduction in pension benefits is delegated to the Director of 
People, in conjunction with the Director of Finance (PCC Chief Executive 
in conjunction with the PCC Chief Finance Officer in the case of staff 
employed by the Police and Crime Commissioner) with authority to sub 
delegate. 

3.4    Discretion to permit early payment of pension  

The power to permit the early payment of pension is delegated to the 
Director of People in conjunction with the Director of Finance (PCC Chief 
Executive in conjunction with the PCC Chief Finance Officer in the case of 
staff employed by the Police and Crime Commissioner) with authority to 
sub delegate. 

A member of the pension scheme aged 55 or more may apply for the early 
payment of their retirement benefits, subject to the consent of their 
employer.  An application may be made by either a current employee or a 
former employee holding deferred benefits.   
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The Chief Constable (PCC) will agree to an application from a current 
employee only in a case where it is satisfied that the employee is willing to 
reimburse to the pension fund any costs arising from the early retirement 
as the Chief Constable (PCC) will not exercise its discretion to waive the 
actuarial reduction. 

The Chief Constable (PCC) will also grant an application from a former 
employee holding deferred benefits provided that the former employee will 
reimburse to the pension fund any costs arising from the early retirement, 
as the Chief Constable (PCC) will not exercise its discretion to waive the 
actuarial reduction. 

3.5 85 Year Rule (Schedule 2, Regulation 18) 

If an employee meets the 85 year rule criteria (under the 2008 regulations) 
and is aged between 55 and 59, the Chief Constable (PCC) will not 
exercise its discretion to waive the actuarial reduction. 

If an employee meets the 85 year rule criteria (under the 2008 regulations) 
and is over 60 years of age, the Chief Constable (PCC) will exercise its 
discretion to waive the actuarial reduction. 

The Chief Constable (PCC) will not use the discretion to treat early retiring 
staff who do not meet the ’85 year rule’ criteria as if they did meet those 
criteria. 

 
3.6 Discretion to permit late inward transfer of pension rights 

A request to transfer pension rights into the LGPS must be made within 12 
months of joining the scheme.   Any request to transfer pension rights 
after the twelve month limit will be declined unless there are extenuating 
circumstances for the delay. The Director of People in conjunction with the 
Director of Finance (PCC Chief Executive in conjunction with the PCC 
Chief Finance Officer in the case of staff employed by the Police and 
Crime Commissioner) with authority to sub delegate,  

3.7 Discretion to grant an application for reinstatement of a suspended 
tier 3 ill health pension 

 The Chief Constable (PCC) will not be adopting this discretion to allow 
reinstatement of a suspended tier 3 ill health pension on or after 55 and 
before age 60. 



Page 5 of 5 

3.8 Discretion to waive, on compassionate grounds, the actuarial 
reduction applied to the reinstatement of a suspended tier 3 ill health 
pension 

 The Chief Constable (PCC) will not be adopting this discretion to waive, 
on compassionate grounds, the actuarial reduction applied to the 
reinstatement of a suspended tier 3 ill health pension paid early (i.e. on or 
after age 55 and before age 60).  

3.9 Discretion to adopt an injury benefit scheme 

 The Chief Constable (PCC) will be adopting this discretion to indemnify an 
employee, or in the case of death, his/her dependants against financial 
loss caused by violent or criminal assault suffered in the course of, or as a 
consequence of, employment.  Details of this scheme are contained in the 
Police Staff Handbook under Health & Safety, Section 10.3. 

4.    Determination of questions and disputes 

4.1 Any applications to deal with questions and disputes arising from the 
administration of the scheme membership must be made to the Director of 
Information, Thames Valley Police HQ, Oxford Road, Kidlington, OX5 
2NX. 
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